U.S.G.S. EMPLOYMENT

REQUIREMENTS

· High School Diploma, GED or equivalent required.

· Must be at least 18 years of age.

· Must have authorization to work in the United States as defined by the Immigration Reform Act of 1996.

· Must carry a valid drivers license.

· Must be able to obtain a SIDA badge and meet all local airport requirements.

· Must be able to pass an FAA/DOT drug test.

· Job seekers must have no conviction, guilty plea, or judgment not guilty by reason if insanity in last 10 years for any of the following disqualifying criminal offenses, as determined by the federal Transportation Security Administration:

· Forgery of certificates, false marking of an aircraft, and other aircraft registration violations.

· Interference with Air navigation.

· Improper transportation of a hazardous material

· Aircraft piracy

· Interference with flight crew members or flight attendants.

· Commission of certain crimes aboard an aircraft in flight

· Carrying a weapon or explosive aboard an aircraft.

· Conveying false information and threats.

· Aircraft piracy outside the special aircraft jurisdiction of the United States.

· Lighting violations involving transporting controlled substances.

· Unlawful entry into an aircraft or airport area that serves air carriers or foreign air carriers contrary to established security requirements.

· Destruction of an aircraft or aircraft facility.

· Murder

· Assault with intent to murder

· Espionage

· Sedition 

· Kidnapping or hostage taking

· Treason

· Rape or aggravated sexual abuse

· Unlawful possession, use, sale, distribution, or manufacture of an explosive or weapon

· Extortion

· Armed robbery or felony unarmed robbery

· Distribution of, or intent to distribute, a controlled substance

· Felony arson

· Felony involving a threat

· Felony involving: willful destruction of property; importation or manufacture of a controlled substance; burglary; theft; dishonesty; fraud or misrepresentation; possession or distribution of stolen property; aggravated assault; bribery; or illegal possession of a controlled substance punishable by a maximum term of imprisonment of more than one year.

· Violence at International airports

· Conspiracy or attempt to commit any of the aforementioned criminal acts listed above

· Must be able to lift and/or move up to 70 pounds on a regular basis and repetitively lift and/or move weights of 40 to 50 pounds onto raised surfaces

· Ability to work assigned shifts, including evenings, weekends, and overtime

· Excellent communication skills 

· Ability to type and/or use keyboard with sufficient speed to meet demands of the job

· Ability and desire to provide outstanding Customer Service

· Ability to work well as a team

· Ability to work efficiently under time constraints

· Well groomed with the ability to meet physical job requirements

· Uniform job with Appearance standards: employee’s weight must be proportionate to height presenting a neat appearance in uniform, and without hindering ability to perform all job duties

· Must successfully complete all required training with a 90% Grade Point Average (GPA)

· Must successfully complete the evaluation and probationary period

· Ability to obtain federal airport security clearance through fingerprint-based criminal history records checks (CHRC)

· Ability to work fast and under pressure, and the ability to handle many functions at once with many different offices and/or groups of people

· Must be alert to moving vehicles or aircraft and use radio equipment

· Must be able to communicate information and instructions verbally or via radio equipment

